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SHIRE SNAPSHOT

Annual Report 2022/2023
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VISION & MISSION

Annual Report 2022/2023

Vision

A proud, inclusive

and growing

community.

Mission

We demonstrate proactive
leadership; work cooperatively with

others; facilitate sustainable
opportunities for our community and

we are an employer of choice. 
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SHIRE PRESIDENT & CEO MESSAGE

Annual Report 2022/2023

As we come together to reflect on the achievements and challenges of the past year, we are proud to share
with you the progress we have made as a community. 

Over the past year, our community has faced unique challenges, such as the introduction of Local
Government Reform, migration to the Australian Warning System for bush fires and emergencies, high
inflation rates, short supply of contractors and the constant battle throughout the entire local government
sector to attract and retain staff. This annual report serves as a testament to our collective achievements
and the dedication of each member of our community. 

Infrastructure Development: 
Our commitment to improving infrastructure has been unwavering. Through strategic planning, we have
seen tangible improvements that contribute to the overall well-being of our community. Throughout the
2022/2023 financial year the following key infrastructure projects were completed:
 

Footpath upgrades to Bourke Street, Nyabing and Carrie Street, Pingrup. These upgrades allow for
community members to walk through town safely. 
Pingrup Caravan Park – works undertaken included new concrete caravan parking bays, upgrades to
electrical supply, landscaping, a new theatre room and upgrades to the camp kitchen. The upgrades to
these facilities have enhanced both the aesthetic appeal and functionality of the caravan park. 
The Yoorn (Bobtail) project, driven by Outdoors Great Southern, identified trail opportunities within the
Great Southern region. The trail consists of 26 trails across the region with the Pingrup Silo Trail being in
the first stage of development. We are pleased to announce that the Pingrup Silo Trail is the first trail to
be fully complete and operational under the plan. 
The ladies ablutions at the Pingrup Pavilion received a long overdue complete upgrade including
accessible access. Other works undertaken at the Pingrup Pavilion included landscaping works and
replacement of the rear door making the building more user friendly and safer. 
A continuation from the previous financial year was the completion of two houses in Nyabing and one in
Pingrup. These houses are leased to the Department of Communities for teacher housing for a period of
10 years. This project ensures the availability of modern housing to assist with attraction and retention of
Education Department staff to keep our small schools thriving. 

Through strategic planning, we continuously strive to deliver tangible improvements that contribute to the
overall well-being of our community.
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SHIRE PRESIDENT & CEO MESSAGE

Annual Report 2022/2023

Community Engagement: 
A thriving community is built on the active participation of its residents. In the past year, we have worked
diligently to foster a sense of belonging and engagement.

In February 2023, Council held a “Thank a Volunteer” dinner at the Pingrup Pavilion. Volunteers play a
crucial role in small communities, contributing significantly to their well-being, development, and overall
resilience. Their dedication and generosity make a lasting impact on the quality of life for all community
members.

The Shire completed a major review of the Community Strategic Plan including consulting with the
community via community surveys, workshops and phone calls to residents and ratepayers. Community
input has been invaluable in shaping the community priorities outlined in the Community Strategic Plan. 
We encourage each of you to continue contributing your ideas and perspectives on strategic objectives. 

Financial Stewardship: 
Prudent financial management is essential for the continued growth and stability of our community. We are
pleased to report that the Shire has maintained fiscal responsibility, ensuring that resources are allocated
efficiently to meet the needs of our residents. Transparent financial practices and accountability remain at
the forefront of our commitment to you.

Celebrating Our Achievements: 
It is essential to take a moment to celebrate our achievements, both big and small. Each milestone reached is
a testament to the hard work and dedication of our staff, residents, local businesses, and community
organisations. Whether it's the success of a community event, the completion of a significant project, or the
positive impact of a local initiative, these achievements collectively contribute to the growth and vitality of
our Shire.

Looking Ahead: 
As we look ahead to the future, we are filled with optimism and a sense of purpose. There is much work to be
done, and Council are confident that, together, we will overcome any challenges that come our way. Our
shared vision for a vibrant, resilient, and inclusive community will guide us as we continue to build a legacy
that future generations can be proud of.

In closing, we would like to thank and acknowledge the Shire Executive Leadership Team, Shire Staff and
Councillors, your passion, dedication, and sense of community are the driving forces behind our
achievements.

Kate Johnston
SHIRE PRESIDENT

Christie Smith
CHIEF EXECUTIVE OFFICER
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SCOTT CROSBY 
Shire President

Elected: 2015
Retiring: 2023

Delegate on the following Committees: 
Great Southern WALGA Zone 

Proxy on the following Committees: 
Great Southern Treasures 

 

KATE JOHNSTON
Deputy Shire President

Elected: 2017
Retiring: 2025

Delegate on the following Committees:  

Great Southern WALGA Zone
Great Southern Recreation 

      Advisory 

Audit 
Pingrup CRC

Proxy on the following Committees:  

Nyabing Sports Club

TIM BORGWARD
Councillor

Elected: 2015
Retiring: 2023

Delegate on the following Committees:  

Bushfire Advisory
Audit 

Proxy on the following Committees:  
Pingrup CRC
Regional Road Group

Pingrup Ground Improvement

Elected: 2017
Retired: 2023

JUSTIN GERMAIN
Councillor

Delegate on the following Committees:  

Bushfire Advisory
Nyabing Sports Club

Proxy on the following Committees:  
Great Southern Recreation Advisory 

Regional Road Group

ELECTED MEMBERS 2022/2023

Annual Report 2022/2023
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WAYNE TAPSCOTT
Councillor

Elected: 2015
Retired: 2022

Delegate on the following Committees:  

Regional Road Group

GREG HOBLEY
Councillor

Elected: 2021
Retiring: 2023

Delegate on the following Committees:  

Great Southern Treasures 

RENAE JURY
Councillor

Elected: 2019
Retiring: 2023

Delegate on the following Committees:  

Great Southern Recreation 
      Advisory 

Pingrup
CRC

Proxy on the following Committees:  

Pingrup Ground
Improvement

Great Southern WALGA
Zone

DARREN GRAY
Councillor 

Elected: 2021
Retiring: 2025

Delegate on the following Committees: 

Proxy on the following Committees: 
Bushfire Advisory 
Regional Road Group 

 

Bushfire Advisory
Great Southern Treasures 

ELECTED MEMBERS 2022/2023

Annual Report 2022/2023
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ELECTED MEMBERS 2022/2023 

Annual Report 2022/2023

The Ordinary Meetings of the full Council are held at the Council Chambers, Nyabing at 5.30pm on the
third Wednesday of every month, with the exception of January.

Members of the public are always welcome, and have the opportunity through Public Question Time to ask
questions of Council.

Persons and organisations that wish to have a matter considered by Council should have all requests for
consideration with the Chief Executive Officer at least 1 week prior to the meeting.

In accordance with regulation 19B(f) of the Local Government (Administration) Regulations 1996 the
number of council and committee meetings attended by each council member during the financial year is
as follows:

COUNCILLOR GENDER
LINGUISTIC

BACKGROUND
ORDINARY
MEETING

SPECIAL
MEETING

ANNUAL
ELECTORS

Cr Scott Crosby Male English 11 4 1

Cr Kate Johnston Female English 11 4 1

Cr Tim Borgward Male English 10 4 1

Cr Justin Germain Male English 6 3 1

Cr Renae Jury Female English 8 4 1

Cr Darren Gray Male English 11 4 1

Cr Wayne Tapscott Male English 6 0 0

Cr Greg Hobley Male English 11 4 1

In accordance with regulation 19B(h)(i) of the Local Government (Administration) Regulations 1996 the structure
of Council is as follows:

Elected Member Structure 2022/2023

Elected Members aged between 18-24 years old 0 Elected Members aged between 55-64 years old 0

Elected Members aged between 25-34 years old 0 Elected Members aged 65 years and over 0

Elected Members aged between 35-44 years old 5 Aboriginal or Torres Strait Islander Members 0

Elected Members aged between 45-54 years old 3
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ORGANISATIONAL STRUCTURE

The Local Government (Administration) Regulations 1996 as amended – Regulation 19B requires that the
annual report for a Local Government for a financial year is to contain the following information:

Regulation 19B - Local Government (Administration) Regulations 

Number of Employees entitled to an annual salary of $130,000 or more were as follows: 

Annual Cash Salary Number of Employees 

$150,000 - $160,000 1

Annual Report 2022/2023

Executive 
Chief Executive Officer (1.0)
Manager Corporate (1.0)
Manager Infrastructure (1.0)

Administration

Governance Officer (1.0)
Senior Administration Officer (1.0)
Finance/Records Officer (1.0)
Finance Customer/Service Officer (1.0)
Projects/Grants Officer (1.0)
Community Emergency Services Manager (0.33) 

Works & Services
Mechanic (1.0)
Infrastructure/Assets Maintenance Officer (1.0)
Works Liaison Officer (0.1)
Leading Hand/Final Trim Grader Operator (1.0)
Maintenance Grader Operators (3.0)
Truck/Plant Operators (6.0)
Gardeners (2.0)
Cleaners (1.2) 

Christie Smith 
CEO

Michaela Crosby
Manager Corporate

Shire of Kent Staff - October 2023

Mark Tulleken
Manager Infrastructure
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STATUTORY STATEMENTS

Annual Report 2022/2023

This policy has been introduced by the Commonwealth Government so as to promote competition for the
benefit of business, consumers and the economy by removing unnecessary protection of monopolies of
markets where competition can be enhanced. It affects local governments as factors such as exemption from
company and income tax or possible local regulations and laws may give local government a potential
advantage over private contractors. In respect to competitive neutrality, the Shire of Kent reports:

The Shire of Kent during 2022/2023 did not engage in any significant business activities which
generated in excess of $200,000 annual income. Therefore, the introduction of competitive neutrality
under Clause 7 of the policy was not required.
There is no indication that the Council will become involved in any significant business activities during
the next financial reporting period.
There have been no allegations received by the Council of non-compliance with the neutrality principles.

National Competition Policy

The Shire of Kent welcomes any inquiries for information held by Council. If information cannot be accessed
by less formal means, a freedom of information request can be made by contacting the Chief Executive
Officer. 

It should be noted that some documents are for viewing only and documents cannot be copied which would
breach the Copyright Act. No inquiries were received during the 2022/2023 period and no formal application
for information was received. Council’s Information Statement is reviewed annually and a copy made
available at the Shire of Kent Administration Office for perusal, as required under the Freedom of
Information Act 1992.

Freedom of Information Statement

Section 5.121 of the Local Government Act 1995 requires Annual Reports to contain details of entries made
in the Complaints Register regarding complaints made about elected members.

There were no complaints lodged against elected members in the year under review.

Complaints Register - Elected Members

The last review of the Shire of Kent Record Keeping Plan was completed in 2021 and approved by the State
Records Commission on 5 April 2022. Following this review, the Record Keeping Policy and the Elected
Member’s Record Keeping Policy were completed. 

The next review date is due by 5 April 2027.  

Record Keeping Plan (State Records Act 2000)
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PLAN FOR THE FUTURE 

Annual Report 2022/2023

Section 5.56 of the Local Government Act 1995 now provides that a Local Government is to prepare
a Plan for the Future for the next two or more financial years. Section 5.53 of the Act provides that
a Council shall include an assessment of the Local Government in relation to each major initiative
included in its Annual Report and that particulars of the major initiatives planned for the next
financial year be also included.

The Shire of Kent conducted a major review of the Community Strategic Plan (CSP) in the
2023/2023 period. Extensive community consultation was undertaken in the development of the
plan which considers the community’s aspirations, vision and objectives. 

Our CSP reinforces our commitment to the people who live, work and visit our communities. The
purpose of this document is to provide a clear purpose and strategic direction for our Shire, and to
source the funding and support required to address the community priorities detailed later in this
document. 
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PLAN FOR THE FUTURE 

Annual Report 2022/2023

The following were identified and endorsed by Council as community priorities for the 10-year
period, 2023 - 2033:
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PLAN FOR THE FUTURE 

Annual Report 2022/2023

The following were identified and endorsed by Council as community priorities for the 10-year
period, 2023 - 2033:
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DISABILITY ACCESS & INCLUSION
PLAN

Annual Report 2022/2023

The Shire’s Disability Access and Inclusion Plan (DAIP) 2022 – 2027 was last endorsed by Council at the
Ordinary Meeting of Council held 15 June 2022, with the following Access and Inclusion Policy Statement: 

The Shire of Kent is committed to ensuring that the community is accessible for and inclusive of people with
disability, their families and carers.

The Shire of Kent interprets an accessible and inclusive community and one in which all Shire functions, facilities
and services (both in-house and contracted) are open, available and accessible to people with disability, providing
them with the same opportunities, rights and responsibilities as other people in the community.

The Shire of Kent: 
 

Recognises that people with disability are valued members of the community who make a variety of
contributions to local social, economic and cultural life; 
Believes that a community that recognises its diversity and supports the participation and inclusion of all of its
members makes for a richer community life;  
Believes that people with disability, their families and carers should be supported to remain in the community;  
Is committed to consulting with people with disability, their families and carers and disability organisations in
addressing barriers to access and inclusion;  
Will ensure its agents and contractors work towards the desired outcomes in the Disability Access and Inclusion
Plan;  
Is committed to achieving the seven desired outcomes of its Disability Access and Inclusion Plan. These are:  

1. People with disability have the same opportunities as other people to access the services of, and

any events organised by, a public authority. 

 2. People with disability have the same opportunities as other people to access the buildings and

other facilities of a public authority. 

 3. People with disability receive information from a public authority in a format that will enable

them to access the information as readily as other people are able to access it. 

 4. People with disability receive the same level and quality of service from the staff of a public

authority as other people receive from the staff of that public authority. 

 5. People with disability have the same opportunities as other people to make complaints to a public

authority. 

 6. People with disability have the same opportunities as other people to participate in any public

consultation by a public authority. 

 7. People with disability have the same opportunities as other people to obtain and maintain

employment with a public authority. 
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